
Teacher Residency: Formal Observation Form (MCP) - Example 1

Formal Observation Form (MCP) - Example

Resident Name: Observation Date: 

Manage Classroom Procedures

Basic

• Students not working with the teacher are not 

productively engaged.

• Transitions are disorganized, with much loss of 

instructional time.

• There do not appear to be any established 

procedures for distributing and collecting 

materials.

• A considerable amount of time is spent off task 

because of unclear procedures.

• Volunteers and paraprofessionals have no 

defined role and/or are idle much of the time.

Developing

• Students not working directly with the teacher 

are only partially engaged.

• Procedures for transitions seem to have been 

established, but their operation is not smooth.

• There appear to be established routines for 

distribution and collection of materials, but 

students are confused about how to carry 

them out.

• Classroom routines function unevenly.

• Volunteers and paraprofessionals require 

frequent supervision.

Effective (Your Goal!)

• Students are productively engaged during small 

group or independent work.

• Transitions between large- and small-group 

activities are smooth.

• Routines for distribution and collection of materials 

and supplies work efficiently.

• Classroom routines function smoothly.

• Volunteers and paraprofessionals work with 

minimal supervision.

Highly Effective

• With minimal prompting by the teacher, students 

ensure that their time is used productively.

• Students take initiative in distributing and 

collecting materials efficiently.

• Students themselves ensure that transitions and 

other routines are accomplished smoothly.

• Volunteers and paraprofessionals take initiative in 

their work in the class.

Notes:
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"Developing" was the rubric score assigned by the resident director oberserving of the resident's mock rehearsal.
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This is the one bullet from "Effective" that was observed.
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This is one of three things in the "Effective" category that the resident director did not observe during the mock rehearsal which prevented her from scoring the component "Effective".
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This is one of three things in the "Effective" category that the resident director did not observe during the mock rehearsal which prevented her from scoring the component "Effective".
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The bullet was not applicable to the class observed (no paraprofessionals in the room, etc.)
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The bullet was not applicable to the class observed (no paraprofessionals in the room, etc.)
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The bullet was not applicable to the class observed (no paraprofessionals in the room, etc.)
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The bullet was not applicable to the class observed (no paraprofessionals in the room, etc.)
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This is one of three things in the "Effective" category that the resident director did not observe during the mock rehearsal which prevented her from scoring the component "Effective".


	Resident Name: Ms. Jones
	Observation Date: March 12, 2021
	Notes: Objective: I can identify similar or locate common themes in various texts. GLOWS: You circulated while they discussed, allowing you to know how far groups had gotten. You preemptively addressed what you meant by “summarize,” anticipating something that could have slowed things down. Your seating arrangement lends itself to small-group work and collaboration, and students were productively engaged with each other. You called them back when you realized they needed clarity. GROWS: The poster directions were given totally verbally, which led to your having to repeat yourself and clarify your expectations at each group. You eventually called everyone back, but perhaps that could be avoided with clearer directions up top; consider using slides and/or a worksheet for directions and everything you had written on the board. You can also consider having materials already out on the tables (or having one student at each table collect them), showing a model of what you want, and/or assigning clear roles for each member of the group.


